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                     In These Violent Times: Reaffirming Our Commitment to Confronting Racism and Promoting Inclusivity and Supporting Well-Being

                
            On January 27th, the violence prevalent in our society was highlighted by the release of a video capturing the beating of Tyre Nichols, which resulted in his death.  It is important to acknowledge the pain and trauma being experienced by individuals and communities processing this atrocity, which was released on Holocaust Remembrance Day and amid mass shootings in California.


These experiences can have a profound and lasting impact on mental, physical, and emotional well-being.  It is essential that we offer support and understanding to those who have been affected and work towards creating an environment where everyone feels safe and valued. This requires, not only addressing the root cause of these issues, but also fostering a culture of empathy, understanding, and compassion.


Our cross-institutional initiative, Action for Cultural Transformation (ACT) strives to address structural racism and discriminatory behavior, striving to create a more inclusive culture. By achieving this goal, the intention is to provide a more fertile ground to support the vitality of all our staff, students, trainees, and faculty as well as to enhance our efforts to strengthen community outreach.  We continue to make strides in career advancement across all segments of our community, recruitment, retention, and culture.  While we cannot directly address the historically challenging societal issues here at Penn Medicine, we are committed to the journey of transforming our culture, which requires a reaffirmation of our core values of ACT: cultural humility, equity, accountability, and respect.  We continue to take on this mantel with intentional purpose, inviting all of you to join us as we collectively work towards a more inclusive and equitable society in our own lives, workplace, and communities.


The following are resources in support of well-being:

https://wellness.upenn.edu (Students)

https://www.med.upenn.edu/PennMedicineEAP/ (Faculty and Staff)

https://makuu.universitylife.upenn.edu (Students)

https://aarc.upenn.edu (Students)
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Our Commitment


Lasting commitment is born of genuine appreciation for that which we aspire to be. Penn Medicine’s commitment to inclusion and diversity is more than words echoing our evolving society; it is a commitment backed by actions and accountability that are the foundation of our eminence, core values, and the strategic priorities that drive how we discover, educate, and serve the world.


Penn Medicine’s five-year strategic plan crafted in 2013, Shaping the Future of Medicine, defined our priorities; one of which was the creation of the Office of Inclusion, Diversity and Equity (OIDE). Our efforts are aimed at continuing the support of diverse faculty, staff, and students, and the several innovative programs that advance our initiatives and values. Our charge is to continue exploring opportunities to embrace diversity and broaden access to people of all ethnicities, historical traditions and economic backgrounds, genders, religions and disabilities, and respecting sexual orientation and veteran status.



We are at a pivotal moment in our nation’s history and in our institution. The pandemic we are currently facing conflated with the recent murders of Black men and women by law enforcement entrusted to serve and protect, and subsequent uprisings have shined a light on the many problems deeply engrained in our society and by extension, the medical community. The Office of Inclusion, Diversity, and Equity, in partnership with many other entities across Penn Medicine, is dedicated to changing the culture and breaking down barriers for not only employees but the patients we serve and the community at large. As physicians, scientists, staff, students, and educators, we are in a unique position to lead but we need the entire community to come together to do so. I urge you to visit our site often and let us share in this commitment with you to create sustainable change.

 


Virtual PSOM Community Dialogue on Racism, Racial Justice, and Social Equity


Read the summary  Watch the recording

 


Office of Inclusion, Diversity, and Equity: Action for Cultural Transformation Annual Reports


	Action for Cultural Transformation Annual Report 2022-2023
	Action for Cultural Transformation Annual Report 2021-2022
	Action for Cultural Transformation Annual Report 2020-2021
	Action for Cultural Transformation Annual Report 2019-2020
	Action for Cultural Transformation Annual Report 2018-2019
	Action for Cultural Transformation Annual Report 2017-2018 
	Action for Cultural Transformation Annual Report 2016-2017
	Action for Cultural Transformation Annual Report 2015-2016
	Action for Cultural Transformation Annual Report 2014-2015



 


The Perelman School of Medicine Plan for Inclusion & Diversity: Five-Year Diversity Plan FY19-FY24


Five-Year Strategic Plan

 


Support Office of Inclusion, Diversity, and Equity


Donate to help support our mission

Watch a short video introducing key initiatives of our office
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