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Course Information

Date Course Location Weeks Credits

01/01/2006 - 01/31/2006 XXX-YYY: Department
Course

Location 8 8

Evaluation Period: 01/01/2006 - 01/31/2006
As required by the ACGME, the institution must monitor compliance with duty hour regulations. Data will be reviewed by
your Department and the GME Committee.

The following address ACGME requirements regarding duty hours. Read each question carefully and give your honest
evaluation. Answer each question in this survey about your experiences over the previous rotation.

When answering the following questions, averaging occurs BY ROTATION. This is done over one of the following: a
four-week period; a one-month period (28-31 days); or the period of the rotation if it is shorter than four weeks. When
rotations are shorter than four weeks in length, averaging must be made over these shorter assignments.

1.*    

 By submitting this survey, I have read the requirements and attest to the
accuracy of my responses.

Maximum Hours of Work per Week

2.*    Did you work more than 80 hours per week, averaged over your previous rotation, inclusive of all in-house call activities?

Yes No

Mandatory Time Free of Duty

3.*    Did you have at least 1 day in 7 free from all residency related duties, averaged over your last rotation?

Yes No

Minimum Time Off between Scheduled Duty Periods

4.*    Did you have at least 10 hours off between all daily duty periods and/or after in-house call?

Yes No

5.*    Did you have at least 8 hours off between all daily duty periods and/or after in-house call?

Yes No

Maximum Frequency of In-House Night Float

6.*    Did you work more than 6 consecutive nights?

Yes No

Maximum Duty Period Length

7.*    Did you have any duty hour periods that exceeded 16 hours in duration?

Yes No

8.*    Was the reason that you had a duty hour period exceeding 16 hours in duration because a specific patient needed your
expertise, skill, or attention?
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If NO, please explain why?

Yes No
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